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Erratum 

Page 56: 

The text should read: 

Also, engineers of color were more likely than white men to report (10% vs. 1%, p<0.001), and 

agreed more strongly (d=0.338, t(305)=2.93, p<0.01), that they received pressure to work more 

hours (see Appendix A, Table 5a and Table 6). 

White women received a lot fewer suggestions than women engineers of color saying that they 

should work fewer hours after having children (3% vs. 11%, p<0.001)—and fewer suggestions that 

they should work longer hours after having children (2% vs. 9%, p<0.001) (see Appendix A, Table 5b). 

 

Page 125, Table 5a: 

The data should read across the row:  

My colleagues have communicated to me that I should work more hours because I have children: 

4%, 10%, 1%, 2.8%, 8.1%*** 

 

Page 126, Table 5b:  

The top table row should read: White Women (WW), Women of Color (WC), WW-WC Diff, African-

American Women (BW), WW-BW Diff, Asian-American Women (AW), WW-AW Diff, Latina (L), WW-L 

Diff 

The data should read across the row:  

My colleagues have communicated to me that I should work more hours because I have children: 

2%, 9%, 6.5%***, 6%, 3.7%, 12%, 9.8%***, 4%, 2.0 

 

Page 129, Table 7b: 

The data should read across the rows:  

I feel I get less honest feedback on my performance than my colleagues: 28%, 24%, 6.8%***, 37%, 

8.9%*, 32%, 4.7%, 34%, 6.8% 

My performance evaluations have been fair: 79%, 69%, -9.8%***, 70%, -8.4%*, 68%, -10.4%,*** 66%,      

-12.5%*** 




